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NAACP

Cleveland Branch

The PURPOSE of Branches of the National Association for the Advancement of Colored
People shall be to improve the political, educational, social, and economic status of African
Americans and other racial and ethnic minorities; to eliminate racial prejudice; to keep the
public aware of the adverse effects of discrimination; and to take lawful action to secure the

eli
ot

mination of racial discrimination, to seek legislation and policies at the local level, or at
ner levels if requested by the State/State-Area Conference or National Office, which

advance the programs and policies of the Association; and to oppose legislation and policies

W

nich are adverse to the programs and policies of the Association consistent with the

efforts of the national organization and in conformity with the Articles of Incorporation of

th

e Association, its Constitution and Bylaws, and as directed by the Board of Directors.
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At what level does the NAACP
choose to address racism?

* Individual and Groups - interpersonal racism
« Communities - neighborhood zip codes
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« Organizations (businesses)-practice and policies are informed by a racially
s biased foundation

* Institutions (industries) - financial services, housing, healthcare,
employment, education, criminal justice, etc.

» Structure (systems): federal, state, and local government policies and legal
infrastructure

« White Dominant culture: the ideas informing the historical/current
foundation for racist systems/levels of racism
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THE WAY
_ FORWARD

« Creating focused priorities

« Understanding the local issues & solutions

 |dentifying and addressing the root causes of inequity at a local level
« Developing metrics and ensuring accountability

« Sharing the production of results and community impact

« Creating access to social, political and economic justice
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